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Abstract 

Problematic doctrines such as Critical Race Theory (CRT), Diversity Equity and 

Inclusion (DEI), Economic and Cultural Marxism, etc., have now taken over virtually all U.S. 

universities. How can this threat to a civilized order best be dealt with? The present paper 

rejects initiatives such as banning their discussion, ending academic tenure, and reliance on 

doctrines espousing academic freedom. In their stead, affirmative action for academics 

professing alternative perspectives is recommended. 

 

Key words: Critical Race Theory; Diversity Equity and Inclusion; Economic and Cultural 
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Affirmative Action has had a bad press.( Block, 1982, 1992, 1998; Block, Snow & 

Stringham, 2008; Block & Williams, 1981; Cingos, 2013; Derbyshire, 2012; Gordon, 1998; 

Gulleyan, 2021; Haidt, 2013, 2016; Heriot, 2013; Heriot & Schwarzchild, 2021; Herrnstein & 

Murray, 1994; Levin, 1987, 1997; Lynch, 1998, Malek, 2002; Mercer, 2003; Morris, 2022; 

Mulcahy & Block, 1997; Pojman, n.d.; Rockwell, 1995; Sander & Taylor, 2012a, 2012b; 

Sowell, 1975, 1976, 1981, 1982, 1983, 1984, 2000, 2016; Taylor, 2013, 2015; Taylor & 

Sander, 2012; Wax, 2022; Whitehead, Block & Hardin, 1999; Whitehead & Block 2004; 

Williams, 1982, 1985, 2003, 2005, 2011; Woods, 2004) But that is because this policy has 

been used foolishly; however, the shortcomings of this initiative are not due to any intrinsic 

flaw in it. 

 

1. Introduction 

What is Affirmative Action? It constitutes discrimination that someone approves of, 

nothing more, nothing less. The problem with the word “discrimination” is that it has an even 

worse reputation than affirmative action itself. That is why those who wish to help certain 

racial and gender groups changed this nomenclature from the former to the latter. Affirmative 

action is merely a synonym for discrimination. Epistemologically, they are identical. They 

only diverge in terms of pejoratives. It is similar to the statement: “I’m firm, you’re stubborn, 

he’s a pig-headed fool.” Cognitively, these are all the same; emotively, very different. 

We all discriminate, or engage in affirmative action, all the time. This applies to 

virtually every act we engage in, almost without exception. If you are hungry, you go to a 

restaurant, or grocery, not a shoe store. If you are barefoot, you do the reverse. In the first 

case you are discriminating against shoe stores, you are engaging in affirmative action for 

food dispensers. In the second case, you do the very opposite. 

Hospitals, in their hiring practices, discriminate against professors of poetry; they 

practice affirmative action for doctors. English departments at universities never employ 

physicians. They discriminate against them. Instead, they hire people with PhDs in poetry. 

They utilize affirmative action with regard to them. 

Please pardon me for yet one more example. I really do want to drive home this point. 

I think I very much need to do so, given the endemic confusion surrounding these concepts. It 

is imperative that we all understand that from the point of view of substance, there isn’t “a 
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dime’s worth of difference” between the two. Of course, one is pejorative, the other is not. 

So, here goes: 

You ask girl X to dance, not girl Y. You’ve utilized affirmative action for X and 

discriminated against Y. Girl X declines your offer. She has discriminated against you, and 

engaged in affirmative action for the next guy who asks her to dance, whose offer she 

accepts. 

In section II we discuss the relevance of these cases to the issue at hand. Section III is 

given over to discussing a better means toward this goal of intellectual diversity. The burden 

of sections IV, V and VI is to touch upon, respectively, an analysis of the status quo on 

campus of ideological diversity, a better procedure to import diversity of political economic 

philosophy into academia and the implementation of such a program. In section VII we 

explore the implication of an honest alteration of viewpoint on the part of a professor who 

was hired to promote free enterprise and now sees socialism as a better economic system.  

Section VIII is the conclusion 

 

2. Relevance 

Ok. Where are we going with this? What is the relevance of all this to current events? 

Ron DeSantis, and numerous other governors, state legislators, numerous other anti-

woke politicians, have lost patience with Critical Race Theory, the Black Lives Matter 

philosophy if we can so characterize this viewpoint, Marxism, etc. These have taken over our 

universities like an intellectual avalanche and these folk do not much like this state of affairs. 

Their solution? Ban the discussion of these concepts on college campuses 

(Pendharkar, 2022; Ray & Gibbons, 2021; Robinson, n.d.; Schwartz, 2021). And, also, 

deprecate, weaken, undermine and/or entirely eliminate tenure. They full-well realize that the 

reason these incorrect ideas have taken over our institutions of higher learning is due to the 

fact that the overwhelming proportion (Calton, 2022; Langbert, 2018; Langbert, Quain & 

Klein, 2016; New York Post, 2018; TRT, 2021) of the faculty enthusiastically adheres to 

them. 

I agree, whole-heartedly, with the goals of this conservative movement. I venture to 

say that there is no one on the entire planet who is more opposed to wokism in all its 

manifestations, than I am. I only disagree with the means employed to attain these ends. 

 

3. A better means toward this end 

Tenure is a foundational aspect of universities (Drozdowski, 2021; Flaherty, 2022; Jacobsen, 

2022; McCoy, 2022). Without it, the unique contributions of the faculty are at risk. Einstein 

did not have tenure at Princeton, but he was protected as if he did; otherwise, he might well 

have been fired for coming up with theories so divergent from what then appeared to be 

“settled science.” Some anti-Semitic critics went so far as to dismiss his theories as “Jewish 

science.” (Ball, 2015; Gimbel, 2012; Johnson, 2012) Ditto for Mozart, Freud, Galileo, Marx 

and other such disturbers of traditional learning. Professors of that ilk, without tenure, would 

be vulnerable.1 To resort to the real world instead of these hypotheticals, ‘twas not so long 

ago that Senator Joseph McCarthy was attacking the academic freedom of leftist professors. 

We cripple or entirely eliminate tenure at great risk to society. 

What about forbidding the discussion of these vicious doctrines? This is if anything an even 

more profound attack on the intellectual contribution of academia than disparaging tenure. 

The entire ethos of the university is to contend with challenging subjects, all of them, not to 

ignore any of them. No, the reason Critical Race Theory (CRT), Diversity, Equity and 

Inclusion (DEI), cultural and economic Marxism are now so problematic is due the fact that 

 
1 Even with tenure: FIRE, 2023. 
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they are not merely discussed, debated, argued over. Rather, many administrators and 

professors have engaged in demagoguery against students, faculty, even those who are 

tenured who are told that silence on these subjects is racist.2 

 

4. Analysis of the status quo 

How is it that these subjects are dealt with in such a manner on campus, instead of in 

a scholarly give and take way? This in turn is due to the fact that the overwhelming 

proportion of the professoriate and administrators are woke leftists. Forbidding the mention 

of these false doctrines will not suffice. These tenured leftists exude wokeness in every fiber 

of their beings. They will still be able to inculcate through threats, implicit and explicit, their 

world-views. They are fully capable of using synonyms for racism, sexism, etc. 

What about powerful statements on academic freedom such as the one put out by the 

University of Chicago,3 or that of the AAUP (AAUP, 1940)? The latest in this series is the 

statement by the Council on Academic Freedom at Harvard. It, too, is very well 

written.(Hamid & Schisgall; 2023; Pinker & Madras, 2023; Wall Street Journal, 2023). 

However, nothing much will change if the Harvard faculty continues to be represented, to an 

overwhelming degree by leftist woke professors 

What then can be done about this intellectual backwater that college teaching has 

become, if we take off the table weakening or eliminating tenure, excellent statements of 

academic freedom which are too often ignored, and forbidding discussions thereof? 

 

5. A Better Procedure  

Why, there is still affirmative action or discrimination. All we need do is discriminate 

against Marxist professors4 and employ affirmative action in favor of these with alternative 

views, such as conservative or libertarian. Then, when the professoriate “looks a bit more like 

America” say, at least 30% for each of these three perspectives, instead of the present hyper 

majority for left-liberals (especially in the liberal arts and social sciences apart from 

economics), political power will be more diverse. No longer will any one group be able to 

overwhelm all of the others. 

If an airline needs a 50%-50% split between pilots and mechanics, but now has 5% of 

the former and 95% of the latter, what should they do? Easy. Fire many of the latter and hire 

many of the former until the ideal allocation is attained. But suppose the mechanics have 

tenure. Should the employer tell them to become pilots? Let us stipulate that this will not 

work. What then? At the very least, ensure that no more mechanics are hired, even world-

class ones, until the proportion is brought into some sort of balance. Discriminate against 

mechanics, use affirmative action for pilots. 

 

 
2 They are false even on a substantive basis, apart from the fact that their advocates brook no criticism. Critical 
Race Theory (CRT) is the view that all whites are responsible for the plight of all blacks. See on this: Mocombe, 
2017; Rectenwald, 2022; Seaton, 2023; Subotnik, 1998. Diversity, Equity and Inclusion (DEI) is predicated upon 
the notion that were there no exploitation, all races would be equally accomplished in all dimensions. For a 
critique of this doctrine, see Sowell 1975, 1981, 1983. Economic Marxism is based on the labor theory of value, 
that the amount of labor and labor alone determines value; refutation: Boettke, 2001; Bylund, Lingle and 
Packard, 2022; Ebeling, 1993; Hayek, 1948; Hoff, 1981; Hoppe, 1989, 2019; Mises, 1922, 1977. Cultural 
Marxism substitutes races and one gender for the supposed exploitation by capitalists, and is equally 
fallacious.   
3 https://freeexpression.uchicago.edu/; 
https://www.google.com/search?q=chicago+statement+on+academic+freedom&rlz=1C1CHBF_enUS963US963
&oq=chicago+statement+on+academic+freedom&aqs=chrome..69i57j0i22i30j0i390i650.9182j0j15&sourceid=
chrome&ie=UTF-8 
4 Whether economically or culturally oriented 
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6. Implementation  

Will it be easy to implement this program? No, of course not. Apart from a few 

people who try to “pass” or become intellectually transgendered, it was relatively easy to 

apply affirmative action to racial and sexual demographics. We would all see precisely who 

was who. Ideology is different. If universities are hiring only conservative and libertarian 

academics, it will be easy for the wokesters to try to “pass.” They can easily adopt, during 

interviews, viewpoints other than their own. They might be willing to sign a DEI type 

statement attesting against their own fervently held philosophies.5 People do purposefully, 

and justifiably in their view, sign loyalty oaths they regard as illicit while lying about them. 

Care, great care, would have to be taken by hiring committees to separate the sheep from the 

goats.  

High school and college term papers may have to be closely examined. However, 

once word got out that hiring committees are eschewing those who espouse socialist 

philosophies, it will not be too difficult to stay in the closet until tenured. The few libertarian 

and conservative professors now on campus may have done precisely that. 

 

7. Honest alteration of viewpoint 

Or, suppose that someone changed his mind. He had been an advocate of right wing 

or libertarian viewpoints all his intellectual life, now obtains tenure, and suddenly sees the 

light: wokism. What should be done about such cases? This professor should be summarily 

fired. His tenure was predicate upon him professing a very different perspective. He is no 

longer satisfying his contract. It would be akin to a doctor suddenly reading poetry to his 

patients instead of operating on them. He, too, should be removed from his position. Ditto for 

a poetry professor who wanted to medically operate on his students and refused to teach them 

poetry. 

Then comes the issue of whom to hire? A world-class socialist, someone like Rawls, 

or Keynes, or Chomsky, or a mediocre scholar who fits our program of ideological diversity? 

The latter of course. Do we want to clean up the campus Augean stables or do we not? We 

do, we do. The fault here is not with this program. It is will those on the distaff side of the 

political spectrum, who have for decades been poisoning the intellect well with one side 

representation. 

Good luck to Governor De Santis. May he adopt affirmative action, a better way to 

attain his estimable goals.  

 

Conclusion 

What of the possible objection that the present paper is “scientific.” Indeed it is not, if 

scientific papers are limited to ones that test hypotheses. If so, this is then not a scientific 

paper. But are scholarly journals limited to testing empirical claims? Is there no room in any 

of them for a “political marketing manifesto.” On that ground, Smith (1776), Nozick (1974), 

Friedman (1962), Keynes (1936) and Rawls (1971) would be seen as unfit for scholarly 

interest. If this is not a reductio ad absurdum, then nothing is. 

But this is a very narrow understanding of science, which I see as an endeavor to 

uncover and promote systematic knowledge. In turn systematic knowledge, broadly 

understood, is being undermined at all too many universities, and the present paper offers a 

solution. It is, hopefully, scientific one, at least in the sense of logic, coherence, truth, 

pragmatism, etc. Testing empirical hypotheses far from exhausts all of science.  

 

 
5 These loyalty oaths are now under widespread attack: Cliburn, 2023; Lu et al., 2023; Siminoff, 2023; Wong, 
2023 



Journal of Intercultural Management and Ethics                                                                           Issue No. 4, 2023 

 
 

19 
 

References 

AAUP. (1940). 1940 Statement of Principles on Academic Freedom and Tenure. 

https://www.aaup.org/report/1940-statement-principles-academic-freedom-and-tenure 

Ball, P. (2015, February 13). How 2 Pro-Nazi Nobelists Attacked Einstein’s ‘Jewish 

Science.’. Scientific American. https://www.scientificamerican.com/article/how-2-

pro-nazi-nobelists-attacked-einstein-s-jewish-science-excerpt1/ 

Block, W.E. (1982). Economic Intervention, Discrimination and Unforeseen Consequences. 

In Walter E. Block & Michael A. Walker (Eds), Discrimination, Affirmative Action 

and Equal Opportunity (pp. 101-125). Vancouver: The Fraser Institute. 

Block, W. (1992). Discrimination: An interdisciplinary analysis. Journal of Business 

Ethics, 11(4), 241–254. https://doi.org/10.1007/bf00872166 

Block, W. (1998). Compromising the Uncompromisable: Discrimination. American Journal 

of Economics and Sociology, 57(2), 223–237. https://doi.org/10.1111/j.1536-

7150.1998.tb03275.x 

Block, W., Snow, N., & Stringham, E. (2008). Banks, Insurance Companies, and 

Discrimination1. Business and Society Review, 113(3), 403–419. 

https://doi.org/10.1111/j.1467-8594.2008.00326.x 

Block, W., & Williams, W. (1981). Male-female earnings differentials: A critical 

reappraisal. Journal of Labor Research, 2(2), 385–388. 

https://doi.org/10.1007/bf02685295 

Boettke, P. J. (2001). Calculation and Coordination. Routledge. 

Bylund, P.L, Christopher, L., & Packard, M. (2022). Politicised revisionism: comment on 

Lopes. Cambridge Journal of Economics, 46(3), 609-612. 

https://doi.org/10.1093/cje/beac012 

Calton, C. (2022, October 17). Higher Education in Crisis: The Problem of Ideological 

Homogeneity. Mises Institute. https://mises.org/wire/higher-education-crisis-problem-

ideological-homogeneity 

Cingos, M.M. (2013, March 7).  Are Minority Students Harmed by Affirmative Action?. 

Brookings. https://www.brookings.edu/research/are-minority-students-harmed-by-

affirmative-action/ 

Cliburn, E. (2023, March 14). The war on DEI: Academic Freedoms Are Threatened as 

Politicians Seek to Eliminate DEI on College Campuses. Insight into Diversity. 

https://www.insightintodiversity.com/the-war-on-dei/ 

Derbyshire, J. (2012, April 5).The Talk: Nonblack Version. Takis’ s Magazine. 

http://takimag.com/article/the_talk_nonblack_version_john_derbyshire/print#axzz4yy

9fOGX1 

Drozdowski, M.J. (2021, March 5). What Is Tenure? A Look at the Past, Present, and Future. 

BestColleges. https://www.bestcolleges.com/blog/what-is-tenure/ 

Ebeling, R.M. (1993). Economic Calculation Under Socialism: Ludwig von Mises and His 

Predecessors. In Jeffrey Herbener (Ed.), The Meaning of Ludwig von Mises (pp. 56-

101). Kluwer Academic Press,  

FIRE. (2023, February 2). 10 Worst Colleges for Free Speech: 2023. Fire. 

https://www.thefire.org/news/10-worst-colleges-free-speech-2023 

Flaherty, C. (2022, May 17). Tracking the Evolution (and Erosion) of Tenure. IHE. 

https://www.insidehighered.com/news/2022/05/18/tracking-evolution-and-erosion-

tenure 

Friedman, M. (1962). Capitalism and Freedom. University of Chicago Press. 

Gimbel, S. (2012). Einstein’s Jewish science : physics at the intersection of politics and 

religion. Johns Hopkins University Press. 

https://www.insidehighered.com/news/2022/05/18/tracking-evolution-and-erosion-tenure
https://www.insidehighered.com/news/2022/05/18/tracking-evolution-and-erosion-tenure


Affirmative Action Reconsidered 
 

 

20 
 

Gordon, D. 1998. More Equal than Others. Review of Dworkin, Ronald, “Is Affirmative 

Action Doomed? .The New York Review of Books, XLV (17), 56-61; 

http://mises.org/misesreview_detail.aspx?control=118 

Gulleyan, S. (2021, July 22). Did You Know? The Negative Effects of Affirmative Action on 

Minority Students. https://www.jamesgmartin.center/2021/07/did-you-know-the-

negative-effects-of-affirmative-action-on-minority-students/ 

Haidt, J. (2013). The Righteous Mind: Why Good People are Divided by Politics and 

Religion. Vintage Books. 

Haidt, J. (2016, October 15). Two Incompatible Values at American Universities; Asian 

‘spectacular success’ ruins Affirmative Action narrative. 

https://www.youtube.com/watch?v=bYPbWwOoeSg; 

https://www.google.com/search?q=Two+Incompatible+Values+at+American+Univer

sities&rlz=1C1CHBD_enUS796US796&oq=Two+Incompatible+Values+at+America

n+Universities&gs_lcrp=EgZjaHJvbWUyBggAEEUYOTIICAEQABgWGB4yCAgC

EAAYFhgeMgoIAxAAGIYDGIoFMgoIBBAAGIYDGIoFMgoIBRAAGIYDGIoF0g

EJNTI3NWowajE1qAIAsAIA&sourceid=chrome&ie=UTF-8 

Hamid, R.D., & Schisgall, E.J.. (2023, April 14). More than 70 Harvard Faculty Form 

Council on Academic Freedom, Co-Led by Steven Pinker. Harvard Crimson. 

https://www.thecrimson.com/article/2023/4/14/pinker-academic-freedom-council/ 

Hayek, F.A. (1948). "Socialist Calculation I, II, & III," Individualism and Economic Order. 

Chicago: University of Chicago Press. 

Hayek, F. A. (1935a). Socialist Calculation Debate: The Present State of the Debate. In 

Friedrich A. Hayek (Ed.), Collectivist Economic Planning: Critical Studies on the 

Possibility of Socialism (pp. 201-243). Routledge and Kegan Paul. 

Hayek, F. A. (1935b). The Nature and History of the Debate. In Friedrich A. Hayek (Ed.), 

Collectivist Economic Planning: Critical Studies on the Possibility of Socialism (pp. 

1-40). London: Routledge and Kegan Paul.  

Hayek, F. A. (1940). Socialist Calculation: The Competitive `Solution’. Economica, 7(26), 

125. https://doi.org/10.2307/2548692 

Heriot, G. (2013). The Sad Irony of Affirmative Action. National Affairs, 39. 

https://www.nationalaffairs.com/publications/detail/the-sad-irony-of-affirmative-

action 

Heriot, G., & Maimon Schwarzschild. (2021). A dubious expediency : how race preferences 

damage higher education. Encounter Books. 

Herrnstein, R. J., & Murray, C. A. (1994). The bell curve : intelligence and class structure in 

American life. Free Press. 

Hoff, B. (1981). Economic Calculation in the Socialist Society. Liberty Fund. 

Hoppe, H.-H. (1989). A Theory of Socialism and Capitalism. Kluwer Academic Publishers. 

http://www.hanshoppe.com/publications/Soc&Cap.pdf 

Hoppe, H.-H. (2019, July 8). Why Socialism Must Fail. Mises Institute. 

https://mises.org/wire/why-socialism-must-

fail?utm_source=Mises+Institute+Subscriptions&utm_campaign=e9fd7241c6-

EMAIL_CAMPAIGN_9_21_2018_9_59_COPY_01&utm_medium=email&utm_ter

m=0_8b52b2e1c0-e9fd7241c6-227976965 

Jacobsen, P. (2022, September 21). Is Tenure Really Dying? And Would That Be Good or 

Bad? Is academic tenure in for major changes over the next decade?. FEEStories. 

https://fee.org/articles/is-tenure-really-dying-and-would-that-be-good-or-bad/ 

Johnson, G.(2012, August 3). Quantum Leaps. The New York Times. 

https://www.nytimes.com/2012/08/05/books/review/einsteins-jewish-science-by-

steven-gimbel.html 

https://www.jamesgmartin.center/2021/07/did-you-know-the-negative-effects-of-affirmative-action-on-minority-students/
https://www.jamesgmartin.center/2021/07/did-you-know-the-negative-effects-of-affirmative-action-on-minority-students/


Journal of Intercultural Management and Ethics                                                                           Issue No. 4, 2023 

 
 

21 
 

Keynes, John M. [1936] 1964. The General Theory of Employment, Interest, and Money. 

New York: Harcourt, Brace and World 

Langbert, M. (2018). Homogenous: The Political Affiliations of Elite Liberal Arts College 

Faculty. Academic Questions, 31, 186-197. 

https://link.springer.com/epdf/10.1007/s12129-018-9700-

x?shared_access_token=gp2rvi_iDtlQtFfwLwOT9fe4RwlQNchNByi7wbcMAY6VS-

9n0WALCjqT8pEbO7-xadb0R244aaF16x6E-

Ch26FU5Z9ZKqKu88HBAJCKZSTb4_cMutGPHtjmD0_OnmTYdgYS5-

VdrB0XC1ka4Sl19hVSvhDopTS6__WZeCjiR0Sk%3D  

Langbert, M., Quain, A.J., & Klein, D.B. (2016). Faculty Voter Registration in Economics, 

History, Journalism, Law, and Psychology. Econ Journal Watch, 13(3), 422–451. 

https://econjwatch.org/articles/faculty-voter-registration-in-economics-history-

journalism-communications-law-and-psychology. 

Levin, M. (1987). Feminism and freedom. New Brunswick Transaction Books. 

Levin, M. (1997). Why Race Matters: Race Differences and What They Mean. New York: 

Praeger.   

Lu, A., Elias, J., June, A.W., Charles, J. B., Kate Marijolovic,  …  Surovell, E. (2023, April 

25). DEI Legislation Tracker; explore where college diversity, equity, and inclusion 

efforts are under attack. The Chronicle of Higher Education. 

https://www.chronicle.com/article/here-are-the-states-where-lawmakers-are-seeking-

to-ban-colleges-dei-efforts?sra=true&cid=gen_sign_in 

Lynch, M.W. (1998, February).  Preferences Are Dead: Interview with Ward Connerly. 

Reason. http://www.reason.com/news/show/30527.html 

Malek, N.P. (2002, April 1). Associate in Peace. Mises Institute. 

http://mises.org/article.aspx?Id=924&FS=Associate+in+Peace 

McCoy, M. (2022, September 13). Emporia State University is about to suspend tenure. 

Here’s why you should care. Kansas Reflector. 

https://kansasreflector.com/2022/09/13/emporia-state-university-is-about-to-suspend-

tenure-heres-why-you-should-care/ 

Mercer, I. (2003, January 24). Bush’s Call for Quotas. Mises Institute. 

http://mises.org/article.aspx?Id=1149 

Mises, Ludwig von [1922] 1981. Socialism: An Economic and Sociological Analysis. 

Translated by J. Kahane. Indianapolis: Liberty Fund. 

http://mises.org/books/socialism/contents.aspx 

Mises, Ludwig von. (1977). A Critique of Interventionism. New Rochelle, N.Y.: Arlington 

House. 

Mocombe, P. C. (2017). Against Critical Race Theory. Explorations in Ethnic Studies, 37-

38(1), 83–106. https://doi.org/10.1525/esr.2017.37_38.1.83 

Morris, R. J. (2022, March 11). It May Not Be Possible to Achieve Racial Equity in American 

Scientific Research. https://quillette.com/2022/03/11/it-may-not-be-possible-to-

achieve-racial-equity-in-american-scientific-research/ 

Mulcahy, T., & Block, W.E. (1997). Affirmative Action: Institutionalized Inequality. 

Freeman, 47(10), 613-614. http://www.fee.org/vnews.php?nid=3871. 

New York Post Editorial Board. (2018, July 22). When colleges say ‘inclusive,’ what they 

really mean is no conservatives. New York Post. https://nypost.com/2018/07/22/when-

colleges-say-inclusive-what-they-really-mean-is-no-conservatives/ 

Nozick, R. (1974). Anarchy, State, and Utopia. Basil Blackwell. 

Pinker, S., & Madras, B. (2023, April 12). New faculty-led organization at Harvard will 

defend academic freedom. The new Council on Academic Freedom at Harvard is 

devoted to free inquiry, intellectual diversity, and civil discourse. Leaders are diverse 

https://kansasreflector.com/2022/09/13/emporia-state-university-is-about-to-suspend-tenure-heres-why-you-should-care/
https://kansasreflector.com/2022/09/13/emporia-state-university-is-about-to-suspend-tenure-heres-why-you-should-care/


Affirmative Action Reconsidered 
 

 

22 
 

in politics, demographics, disciplines, and opinions but united in their concern for 

academic freedom. Boston Globe. 

https://www.bostonglobe.com/2023/04/12/opinion/harvard-council-academic-

freedom/ 

Pendharkar, E. (2022, January 27). Efforts to Ban Critical Race Theory Could Restrict 

Teaching for a Third of America’s Kids. EducationWeek. 

https://www.edweek.org/leadership/efforts-to-ban-critical-race-theory-now-restrict-teaching-

for-a-third-of-americas-kids/2022/01 

Pojman, L.P.  (n.d.). The Case Against Affirmative Action. California State University. 

https://www.csus.edu/indiv/g/gaskilld/business_computer_ethics/the%20case%20agai

nst%20affirmative%20action.htm 

Rawls, J. (1971). A Theory of Justice. Harvard University Press. 

Ray, R., & Gibbons, A. (2021, November). Why are states banning critical race theory?. 

Brookings. https://www.brookings.edu/blog/fixgov/2021/07/02/why-are-states-

banning-critical-race-

theory/#:~:text=The%20legislations%20mostly%20ban%20the,include%20gender%2

0lectures%20and%20discussions 

Rectenwald, M. (2022, July 18). Critical Race Theory: Academic Malfeasance and 

Fraudulence. Mises Institute. 

https://mises.org/wire/critical-race-theory-academic-malfeasance-and-fraudulence 

Robinson, I. (n.d.). Anti-crt mania and book bans are the latest tactics to halt racial justice. 

Legal Defense Fund. https://www.naacpldf.org/critical-race-theory-banned-books/ 

Rockwell Jr., L. H. (1995). Repeal 1964. The Free Market, 13(5). 

http://mises.org/freemarket_detail.aspx?control=244 

Richard Henry Sander, & Taylor, S. (2012a). Mismatch : how affirmative action hurts 

students it’s intended to help, and why universities won’t admit it. Basic Books, Cop. 

Sander, R., & Taylor Jr., S. (2012b, October 2). The Painful Truth About Affirmative Action. 

The Atlantic. https://www.theatlantic.com/national/archive/2012/10/the-painful-truth-

about-affirmative-action/263122/ 

Schwartz, S. (2021, June 11). Map: Where Critical Race Theory Is Under Attack. 

EducationWeek. https://www.edweek.org/policy-politics/map-where-critical-race-

theory-is-under-attack/2021/06 

Seaton, D.P. (2023, July 23). Counterpoint: Critical race theory deserves the criticism it's 

getting. CRT is a far more dangerous and one-sided attack on the entire range of 

education standards than previous curricula. StarTribune. 

https://www.startribune.com/counterpoint-critical-race-theory-deserves-the-criticism-

its-getting/600080894/ 

Siminoff, J. (2023, March 15). Workplace diversity is under attack: Here's how employers 

should respond. Yahoo!Finance. https://finance.yahoo.com/news/workplace-

diversity-under-attack-heres-155300517.html 

Smith, A. [1776] 1979. An Inquiry into the Nature and Causes of the Wealth of Nations. 

Indianapolis, IN: Liberty Fund, 

Sowell, T. (1982). Race and economics. Longman. 

Sowell, T. (1976). ‘Affirmative action’ reconsidered. National Affairs, 57 Winter. 

https://www.nationalaffairs.com/public_interest/detail/affirmative-action-

reconsidered. 

Sowell, T. (1981). Markets and minorities. Basic Books. 

Sowell, T. (1982). Weber and Bakke and the presuppositions of 'Affirmative Action'. In 

Walter E. Block & Michael Walker (Eds.), Discrimination, Affirmative Action and 

Equal Opportunity (pp. 37-63). Vancouver: The Fraser Institute,  

https://www.bostonglobe.com/2023/04/12/opinion/harvard-council-academic-freedom/
https://www.bostonglobe.com/2023/04/12/opinion/harvard-council-academic-freedom/
https://www.edweek.org/leadership/efforts-to-ban-critical-race-theory-now-restrict-teaching-for-a-third-of-americas-kids/2022/01
https://www.edweek.org/leadership/efforts-to-ban-critical-race-theory-now-restrict-teaching-for-a-third-of-americas-kids/2022/01
https://mises.org/wire/critical-race-theory-academic-malfeasance-and-fraudulence
https://www.edweek.org/policy-politics/map-where-critical-race-theory-is-under-attack/2021/06
https://www.edweek.org/policy-politics/map-where-critical-race-theory-is-under-attack/2021/06
https://www.startribune.com/counterpoint-critical-race-theory-deserves-the-criticism-its-getting/600080894/
https://www.startribune.com/counterpoint-critical-race-theory-deserves-the-criticism-its-getting/600080894/
https://finance.yahoo.com/news/workplace-diversity-under-attack-heres-155300517.html
https://finance.yahoo.com/news/workplace-diversity-under-attack-heres-155300517.html


Journal of Intercultural Management and Ethics                                                                           Issue No. 4, 2023 

 
 

23 
 

Sowell, T. (1983). The Economics and Politics of Race. New York : W. Morrow. 

Sowell, T. (1984). Civil rights: rhetoric or reality? William Morrow And Company. 

Sowell, T. (2000). Basic economics: a citizen’s guide to the economy. Basic Books. 

Sowell, T. (2016, October 2). Affirmative Action: Incentives for Ethnic Division on Campus. 

Economic Policy Journal. http://www.economicpolicyjournal.com/2016/10/thomas-

sowell-incentives-for-

ethnic.html?utm_source=feedburner&utm_medium=email&utm_campaign=Feed%3

A+economicpolicyjournal%2FKpwH+%28EconomicPolicyJournal.com%29 

Subotnik, D. (1998). What’s Wrong with Critical Race Theory: Reopening the Case for 

Middle Class Values. Cornell Journal of Law and Public Policy, 7(3), Spring, 681-

756; 

https://scholarship.law.cornell.edu/cgi/viewcontent.cgi?article=1238&context=cjlpp 

Taylor, S. (2013, April 18). Race-Based Affirmative Action Makes Things Worse, Not Better. 

The New Republic. https://newrepublic.com/article/112788/race-based-affirmative-

action-makes-things-worse-not-better 

Taylor, S. (2015, November 23). A Little-Understood Engine of Campus Unrest: Racial 

Admissions Preferences: An underlying reason for today’s ‘hostile learning 

environment’ on campus. Target Liberty. http://www.targetliberty.com/2015/11/a-

little-understood-engine-of-

campus.html?utm_source=feedburner&utm_medium=email&utm_campaign=Feed%3

A+TargetLiberty+%28Target+Liberty%29 

Taylor, S., & Sander, R. (2012, October 30). Why affirmative action has failed: Racial 

preferences hurt minorities. Daily News. 

http://www.nydailynews.com/opinion/affirmative-action-failed-article-1.1193380 

TRT World. (2021, November 8). University of Austin: A safe space for cancel culture’s 

victims?. TRT World. https://www.trtworld.com/magazine/university-of-austin-a-

safe-space-for-cancel-culture-s-victims-51467 

Wall Street Journal. (2023, April 12). Harvard Has a Free Speech Moment Fifty professors 

form an alliance on academic freedom. Wall Street Journal. 

https://www.wsj.com/articles/harvard-council-on-academic-freedom-professors-free-

speech-steven-pinker-bertha-madras-6ac96bc4 

Wax, A. (2022, January 4). Affirmative Action: Past, Present, and Future. Law & Liberty. 

https://lawliberty.org/book-review/affirmative-action-past-present-and-

future/?utm_source=LAL+Updates&utm_campaign=3e9eaeca05-

LAL+Updates&utm_medium=email&utm_term=0_53ee3e1605-3e9eaeca05-

72552505 

Whitehead, R., Block, W. E., & Hardin, L. (1999). Gender Equity in Athletics: Should We 

Adopt a Non-Discriminatory Model?. The University of Toledo Law Review, 30(2), 

Winter, 223-249; http://141.164.133.3/faculty/Block/Blockarticles/genderequity.htm;  

Whitehead, R., & Block, W. E. (2004). The Boy Scouts, Freedom of Association and the 

Right to Discriminate: A Legal, Philosophical and Economic Analysis. Oklahoma 

City Law Review, 29(3), 851-882. http://tinyurl.com/24qjht 

Walter Edward Williams. (1982). The State Against Blacks. McGraw-Hill. 

Williams, W.E. (1985). Good Intentions -- Bad Results: The Economic Pastoral and 

America's Disadvantaged. Notre Dame Journal of Law, Ethics and Public Policy, 

2(1). 

Williams, W. E. (2003). Discrimination: The Law vs. Morality. Cornell Journal of Law and 

Public Policy Fall, 111-136. 

http://law.bepress.com/cgi/viewcontent.cgi?article=1015&context=expresso 

http://www.economicpolicyjournal.com/2016/10/thomas-sowell-incentives-for-ethnic.html?utm_source=feedburner&utm_medium=email&utm_campaign=Feed%3A+economicpolicyjournal%2FKpwH+%28EconomicPolicyJournal.com%29
http://www.economicpolicyjournal.com/2016/10/thomas-sowell-incentives-for-ethnic.html?utm_source=feedburner&utm_medium=email&utm_campaign=Feed%3A+economicpolicyjournal%2FKpwH+%28EconomicPolicyJournal.com%29
http://www.economicpolicyjournal.com/2016/10/thomas-sowell-incentives-for-ethnic.html?utm_source=feedburner&utm_medium=email&utm_campaign=Feed%3A+economicpolicyjournal%2FKpwH+%28EconomicPolicyJournal.com%29
http://www.economicpolicyjournal.com/2016/10/thomas-sowell-incentives-for-ethnic.html?utm_source=feedburner&utm_medium=email&utm_campaign=Feed%3A+economicpolicyjournal%2FKpwH+%28EconomicPolicyJournal.com%29


Affirmative Action Reconsidered 
 

 

24 
 

Williams, W.E. (2005, June 9). Victimhood: Rhetoric or Reality. Capitalism Magazine. 

http://www.capmag.com/article.asp?ID=4255 

Williams, W. E. (2011). Race and Economics How Much Can We Blame on 

Discrimination? Stanford Hoover Institution Press Ann Arbor, Michigan Proquest. 

Woods, T. (2004, December 6). Discrimination Myths that Everyone Believes. LewRockwell. 

http://www.lewrockwell.com/woods/woods32.html 

Wong, A. (2023, March 23). DEI came to colleges with a bang. Now, these red states are on 

a mission to snuff it out. USA Today. 

https://www.usatoday.com/story/news/education/2023/03/23/dei-diversity-in-

colleges-targeted-by-conservative-red-states/11515522002/. 

 

 

http://www.lewrockwell.com/woods/woods32.html
https://www.usatoday.com/story/news/education/2023/03/23/dei-diversity-in-colleges-targeted-by-conservative-red-states/11515522002/
https://www.usatoday.com/story/news/education/2023/03/23/dei-diversity-in-colleges-targeted-by-conservative-red-states/11515522002/

